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FUTURE DIRECTIONS

Diversity in Healthcare Matters: Research continues to show 

that diversifying the workforce will lead to direct improvements in 

access to and quality of care for minority populations1.

• While calls to increase DEI in the U.S. healthcare workforce 

have persisted for decades, a "leaky pipeline" continues to limit 

underrepresented students' progress2.

• The survey is distributed through university channels, including undergraduate 

courses, the UNM Health Professions Symposium, and communication with 

UNM’s Undergraduate Student Body.

• It includes open-ended questions and targets students interested in healthcare 

careers aged 18 and older.

• Open-ended responses will be analyzed using MAXQDA, a qualitative data 

analysis software that helps organize and code textual data for deeper insights.
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• In states like New Mexico, where minority groups form the 

majority, targeted pathways to healthcare education can reduce 

disparities and strengthen the workforce. 

This study examines barriers and motivating factors for New 

Mexico students pursuing healthcare careers. By analyzing how 

ethnicity, gender, first-generation status, and socioeconomic 

background intersect, we aim to explore how these factors shape 

career choices and access to healthcare education.

This is an ongoing five-year project that 

will track trends and evolving experiences 

of pre-health students over time.

• As the survey continues receiving 

responses, responses will be processed 

through systematic coding3 three times 

to ensure we have accurately identified 

themes.

• Recurring themes will be analyzed for 

frequency and evaluated to develop 

targeted interventions and programs 

to promote diverse students' career 

pathways.

• Future research will assess targeted 

interventions to address identified 

barriers and reinforce motivators.
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Figure 1: Preliminary Data Collected From a UNM Class 

Showing Concerns (Left) and Excitements (Right) Students 

Face When Pursuing Healthcare Careers
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Right: Motivating Factors for Pursuing 

Healthcare Careers (n=43)

• This project has received IRB approval to conduct a 5-year study.

• Figure 1 shows preliminary data collected from the UNM course UNIV201: 

"So You Want to Be in Healthcare".

Left: Concerns & Barriers for Pursuing 
Healthcare Careers (n=33)

Motivating Factors for Healthcare Careers at an HSI
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